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Equal Opportunities Policy

Policy Statement 
NEAD (Norfolk Education & Action for Development) aims to ensure that no job applicant or worker receives less favourable treatment on the grounds of race, colour, gender orientation, nationality, religion, ethnic or national origin, age, gender, gender reassignment or marital status, sexual orientation or disability. Selection criteria and procedures are regularly reviewed to ensure that individuals are treated on the basis of their relevant merits and abilities. All workers will be given equal opportunity and access to training to enable them to progress both within and outside the organisation. NEAD is committed to a programme of action to make this policy effective and will bring it to the attention of all workers.
NEAD, in line with its aims and educational principles, aims to promote equality of opportunity in all areas related to its work. 

Programme of action (Policy guidelines)
1. Sexual and racial harassment is illegal and unacceptable. Any instance of either occurring in the course of our work should be reported immediately to a member of staff and/or to a member of the Trustees for thorough investigation. If this amounts to gross misconduct, it could provide grounds for dismissal. All instances of intolerance, threatening behaviour and abusive or obscene language will be dealt with quickly and effectively and could provide grounds for disciplinary action. 

2. In future, on the occasion of the Equal Opportunities Policy review, the HRSC will also review all (anonymous) records of job applicants, staff, volunteers and trustees with the EO Policy in mind, the data to be provided by the manager. Any recommendations for change as a result of this annual scrutiny will be made to a full meeting of the trustees.
3. Inclusive language will be used in job descriptions, advertisements, publicity, published materials and in our activities.  
4. All actions taken under NEAD’s Disciplinary and Grievance Procedures relating to Equal Opportunities issues will be monitored and procedures and policies reviewed.


This Equal Opportunities Policy was reviewed and approved by the Trustees at their meeting on 26 January 2009.  Its content and procedures will be reviewed annually. 
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